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STUDENTS 
 

Prevention of and Response to Bullying, Intimidation, and Harassment 
 
Bullying, cyberbullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability 
to educate. Preventing students from engaging in these disruptive behaviors is an important District goal.  
Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable discharge 
status from the military service, sex, sexual orientation, gender, gender identity, gender-related identity or 
expression, ancestry, age, religion, physical or mental disability, order of protection status, status of being 
homeless, or actual or potential marital or parental status, including pregnancy, association with a person or group 
with one or more of the aforementioned actual or perceived characteristics, or any other distinguishing 
characteristic is prohibited in each of the following situations:  

1. During any school-sponsored education program or activity. 
2. While in school, on school property, on school buses or other school vehicles, at designated school bus 

stops waiting for the school bus, or at school-sponsored or school-sanctioned events or activities. 
3. Through the transmission of information from a school computer, a school computer network, or other 

similar electronic school equipment. 
4. Through the transmission of information from a computer that is accessed at a non school-related location, 

activity, function, or program or from the use of technology or an electronic device that is not owned, 
leased, or used by the School District or school if the bullying causes a substantial disruption to the 
educational process or orderly operation of a school. This paragraph (item #4) applies only when a school 
administrator or teacher receives a report that bullying through this means has occurred; it does not require 
staff members to monitor any non school-related activity, function, or program. 

 
Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, including 
communications made in writing or electronically, directed toward a student or students that has or can be 
reasonably predicted to have the effect of one or more of the following:  

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or property. 
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health. 
3. Substantially interfering with the student’s or students’ academic performance. 
4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the services, 

activities, or privileges provided by a school. 
 

Cyberbullying means bullying through the use of technology or any electronic communication, including without 
limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence of any nature transmitted in 
whole or in part by a wire, radio, electromagnetic system, photo-electronic system, or photo-optical system, 
including without limitation electronic mail, Internet communications, instant messages, or facsimile 
communications. Cyberbullying includes the creation of a webpage or weblog in which the creator assumes the 
identity of another person or the knowing impersonation of another person as the author of posted content or 
messages if the creation or impersonation creates any of the effects enumerated in the definition of bullying. 
Cyberbullying also includes the distribution by electronic means of a communication to more than one person or 
the posting of material on an electronic medium that may be accessed by one or more persons if the distribution 
or posting creates any of the effects enumerated in the definition of bullying. 
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Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such as 
suspensions and expulsions, that: (1) are adapted to the particular needs of the school and community, (2) 
contribute to maintaining school safety, (3) protect the integrity of a positive and productive learning climate, (4) 
teach students the personal and interpersonal skills they will need to be successful in school and society, (5) serve 
to build and restore relationships among students, families, schools, and communities, and (6) reduce the 
likelihood of future disruption by balancing accountability with an understanding of students’ behavioral health 
needs in order to keep students in school. 
 
School personnel means persons employed by, on contract with, or who volunteer in a school district, including 
without limitation school and school district administrators, teachers, school guidance counselors, school social 
workers, school counselors, school psychologists, school nurses, cafeteria workers, custodians, bus drivers, school 
resource officers, and security guards.  
 
Bullying Prevention and Response Plan 
The Superintendent or designee shall develop and maintain a bullying prevention and response plan that advances 
the District’s goal of providing all students with a safe learning environment free of bullying and harassment. 
This plan must be consistent with the requirements listed below; each numbered requirement, 1-12, corresponds 
with the same number in the list of required policy components in 105 ILCS 5/27-23.7(b) 1-12. The District uses 
the definition of bullying as provided in this policy. 
 
Full implementation of this policy includes: (a) conducting a prompt and thorough investigation of alleged 
incidents of bullying, cyber-bullying, intimidation, harassing behavior, or similar conduct, (b) providing each 
student who violates one or more of these policies with appropriate consequences, restorative and/or remedial 
action, and (c) protecting students against retaliation for reporting such conduct. 
In the implementation of this policy the District shall: 

1. Engage in an examination of the appropriate steps to understand and rectify conditions that foster bullying, 
cyberbullying, intimidation, and harassment; this contemplates taking action to eliminate or prevent these 
disruptive behaviors beyond traditional punitive disciplinary actions. This includes bullying and cyber-
bullying, prevention, and character and digital citizenship instruction in all grades. 

2. Actively involve parents in the remediation of the behavior(s) of concern. This includes notifying 
parents/guardians whenever their student engages in bullying behavior. 

3. Communicate the expectation that all students conduct themselves with a proper regard for the rights and 
welfare of other students and refrain from harassment of others.  

4. Communicate this policy to students and their parents/guardians. 
5. Engage in ongoing monitoring that includes collecting and analyzing appropriate data on the nature and 

extent of bullying and cyber-bullying in the District’s schools and, after identifying appropriate indicators, 
assesses the effectiveness of the various strategies, programs, and procedures and reports the results of 
this assessment to the Board along with recommendations to enhance effectiveness. 

6. Comply with State and federal law and is in alignment with Board policies. This includes prompting the 
Board to update the policy beginning every 2 years after its initial adoption and filing this policy with the 
Illinois State Board of Education after the Board adopts or updates.  

 
Students are encouraged to immediately report bullying. A report may be made orally or in writing to the 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint 
Manager, or any staff member with whom the student is comfortable speaking. Anyone, including staff members 
and parents/guardians, who has information about actual or threatened bullying is encouraged to report it to the 
District named officials or any staff member. The District named officials and all staff members are available for 
help with a bully or to make a report about bullying. Anonymous reports are also accepted. 
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Nondiscrimination Coordinator: Tom Beerheide (847-881-9457; beerheidet@sunsetridge29.org) 
Building Principal:  
Ms. Jennifer Kiedaisch, Middlefork School (847-881.9505; kiedaischj@sunsetridge29.org)  
Dr. Ivy Sukenik, Sunset Ridge School (847-881-9405; sukeniki@sunsetridge29.org)  

 
Complaint Managers:  Ms. Emily Dunham (847-881-9518; dunhame@sunsetridge29.org) 

Dr. Edward Stange (847-881-9456; stangee@sunsetridge29.org) 
 

 
LEGAL REF:  405 ILCS 49/, Children's Mental Health Act. 
     105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7. 

23 Ill.Admin.Code §1.240 and §1.280. 
105 ILCS 5/27-23.7 (b)(10) & (11)  
105 ILCS 5/27-23.7, amended by P.A. 100-137      
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